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“Our name is Phi Kappa Tau 
and we’d like to say hello.” 
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 Regardless of how you obtained this magazine, we’d like to thank you for 
picking it up. This is the expansion magazine for Phi Kappa Tau and we want to 
give you a brief explanation for the purpose of this publication. 

 Last year, the Catalyst team thought long and hard about the expansion 
process. We realized too much of it depended on luck: the luck of picking 
one white binder out of a stack, the luck of finding a campus that needed us, 
and the luck of happening to run into men on campus who were interested 
building something great. After some reflection, we decided to eliminate 
luck from the equation. So, we designed a magazine that demonstrates our 
purposeful vision of expansion. 

 We created the Catalyst - created by the Phi Kappa Tau staff with campus 
professionals in mind - to begin the expansion process with a foundation of 
mutual trust and communication. We want you to view this magazine as a 
knock on the door, an introduction to Phi Kappa Tau. The Catalyst gives you 
information on where we’ve been, how we got there, and where we’re going. 
We understand we can’t include everything in a 22-page document, but we 
think it’s a good place to start. 

So, from the Phi Kappa Tau team, 
Hello. 
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 Over a century ago, a group of young 
men at Miami University were looking for 
a change. They recognized the need for an 
organization on campus to provide non-
fraternity men a unified voice and access to 
opportunities based on innate and individual 
worth, rather than membership to a group. 
On March 17th, 1906, twenty-one determined 
young men climbed two flights of ancient, 
creaking wooden stairs to the Old Main 
Union Hall in Miami’s Old Main Building. 
Our Founders spoke to the group at large; 
Dwight Douglass called the meeting to order 
at 1:00pm and Taylor Borradaile and Clinton 
Boyd – Miami’s two finest orators – spoke 
about the urgent need for a permanent 
organization built on the principals of 
democracy, square dealings, and equality. 

 Today, we are seeking campus partners 
who are still driven by a need for those 
principals. We can help accomplish your goals 
while providing the same opportunity to 
non-fraternity men as we did in 1906. Our 
proven process is rooted in a commitment 
to responsible growth. To Phi Kappa Tau, 
this means establishing a mutually beneficial 
relationship based on shared goals, executed at 
the right time. Campus professionals, students, 
and community groups all benefit, as our Phi 
Kappa Tau membership yields an opportunity 
for leadership development, relationship 
building, engaged alumni, more service hours, 

and more philanthropic dollars raised. The 
community will realize both short and long-
term benefits fueled by new ideas, influence, 
and leadership. We provide real growth for 
the community by providing more choices and 
converting the maybe-joiners on your campus, 
and are therefore not in competition with existing 
fraternities. 

 Growth through expansion is an 
imperative, strategic focus for Phi Kappa Tau. In 
the past decade, we have experienced historic 
growth, but more importantly we have helped 
dozens of campuses grow their communities and 
provide a life-changing experience for thousands 
of young men. 

 Phi Kappa Tau began as an expansion. We 
saw the need for an organization that allowed 
young men to continue developing their character, 
all while providing them with leadership and 
educational opportunities. A lot has changed since 
1906, but Phi Kappa Tau’s determination to be 
different – to remain a catalyst for change - stays 
consistent.  

Let’s start our conversation. 
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Founding Fathers
The following three men have all been integral parts in helping create a successful Phi Kappa Tau chapter. 

We believe that by highlighting these men, we demonstrate how the skills learned as a Founding Father 
follow young men for the rest of their lives. 

 Cliff Unger, Arizona ’98, was never interested in Greek life until 
he was contacted by Phi Kappa Tau recruiters during his third year at the University of 
Arizona. He became intrigued with the idea of building something from the ground up 
that aligned with his values. “The experience as a Founder has had an immeasurable 
impact on my career,” said Cliff.  Among this was the collaboration and organizational 
skills he gained, as well as an understanding of personal accountability. Cliff believes joining 
Phi Kappa Tau should be a part of undergraduates’ journey towards developing as young 
men and preparing for life beyond college. Additionally, students should use Phi Kappa Tau 
to build a network of personal and professional relationships. 
	 Today,	Cliff	is	an	accomplished	and	respected	sales	leader	who	finds	himself	using	
the skills he gained from Phi Kappa Tau in his day-to-day life. He is currently the Director 
of Strategic Sales at InVision App, a late-stage startup, and lives in Denver with his dog, 
Sophie. 

 Buzz Green, Ole Miss ’66, began his collegiate career 
at Indiana University as a member of their baseball team.  After suffering an 
injury to his throwing shoulder, Buzz was considering his transfer options. A 
successful recruiter at Indiana, wherever Buzz decided to go, he wanted to take 
Phi Tau with him. 
	 It	wasn’t	until	Buzz	had	officially	made	the	move	to	Ole	Miss	that	he	
learned	Phi	Kappa	Tau	had	not	been	invited	to	colonize	on	that	campus.	Ole	
Miss	was	already	72%	Greek,	so	Buzz	had	to	convince	administrators	there	
was a need for another fraternity. He feared he was not up to it. However, this 
challenge taught Buzz leadership and salesmanship. “With this effort, I could 
learn how to handle many problems that I would face on the campus, 
but also help me prepare for future endeavors,” he said. 
 “If a brother seeks a challenge that brings personal growth in 
areas of interpersonal relationships, leadership qualities, understanding 
organizational structures, financial planning, and striving for long-
lasting accomplishments, this is a golden opportunity,” Buzz said about 
becoming a chapter founding father. Buzz has been an attorney for over 45 
years	and	he	owns	a	law	practice	in	Sharonville,	OH.	

 When Stephen Pollock, South Carolina ’17, went through 
the	recruitment	process	as	a	freshman,	he	didn’t	find	anything	that	stood	out.	“I didn’t 
find the connection with a group of people I was looking for, I don’t like to be 
misrepresented by the people I surround myself with,” Stephen said about that initial 
recruitment	process.		When	Phi	Kappa	Tau	recruiters	came	to	campus	in	2016,	Stephen	felt	
like	he	finally	found	a	group	that	shared	similar	values.“The ‘Men of Distinction’ really 
resonated with me. I felt like because the organization was new on campus, we 
had the opportunity to mold it into what we wanted it to be.”
 Stephen, center, is currently entering his senior year at South Carolina and is 
beginning the year as newly elected IFC President. Last year he was Zeta Xi’s President 
and	the	chapter	had	a	hugely	successful	first	year	in	terms	of	recruitment,	philanthropy,	and	
service. When asked about the future vision of his chapter, Stephen replied, “We want to 
continue the positive feedback loop. We do good things, we get good guys. We get 
good grades, we get smart guys. We want to have good guys there and provide an 
awesome experience for new guys, because the last two years have been great.” 
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Recent Expansions
Charterings	in	the	2017/2018	Academic	Year:	

COLONIZATIONS IN THE 
PAST 5 YEARS: 

University of Wisconsin
Spring ‘18

Eastern Kentucky University
Fall ‘17

Georgia Institute of Technology 
Fall ‘17

Iowa State University
Fall ‘16 

New Mexico State University
Spring ‘16 

College of William & Mary
Spring ‘16 

CHATERINGS IN THE PAST 
5 YEARS: 

Michigan State University 
Chartered Spring ’17

University of Illinois 
Chartered Fall ’16 

Colorado State University 
Chartered Spring ’16 

University of Minnesota-Duluth 
Chartered Spring ’16 

Appalachian State University 
Chartered Spring ’16 

Middle Tennessee State University 
Chartered Fall ’15

Indiana University Kokomo 
Chartered Spring ’15 

Mississippi State University 
Chartered Spring ’15 

Kenyon College 
Chartered Spring ’15

University of Alabama
Chartered Fall ’14

University of Illinois Springfield 
Chartered Fall ’14

University of South Carolina
Fall ‘17

Arizona State University
Spring ‘18

Boston University
Fall ‘18
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University of Southern California 
Fall ‘18 

University of Kansas 
Fall ‘18 

Where We’re Going: 
Upcoming Expansions

Pennslyvania State 
University

Fall 2018

Virginia Wesleyan 
University

Fall 2018

Texas Technological 
University
Spring 2019
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philanthropy

 In 1988, our esteemed alumnus and actor Paul Newman, Ohio ‘43, 
founded Hole in the Wall Gang Camp on a 300-acre piece of land 
in Conneticuit. Now an international organization known as SeriousFun 
Children’s Network, this camp was designed as a place where 
children with terminal or life-threatening illness could escape their medical 
conditions for a little while to just be kids and, in Paul’s own words, “to raise 
a little hell.” 
 
 Today, SeriousFun camps have served over 1,000,000 children 
in 20 different countries - all free of charge. Phi Kappa Tau has been 
formally partnered with SeriousFun for nearly 25 years. In that lifetime, 
we’ve raised $1.6 million dollars, $130,000 in 2017 alone. Every 
year we present the Paul Newman Award to the chapter that has raised the 
most money for SeriousFun.  At our National Convention in 2018, the award 
was presented to Beta Beta chapter at the University of Louisville for raising 
$20,000 in one year. Clea Newman, Paul Newman’s daughter and head of 
SeriousFun, came to present the award and speak to her father’s legacy. 
 
 Our members have gladly adopted the mission of SeriousFun as one 
of their own. They host SeriousFun-A-Thons, basketball tournaments, car 
shows, bowl-a-thons, and haunted houses to raise money for camp needs. 
Brothers maintain camp sites, volunteer as councilors and medical staff, 

Actor Paul Newman, Ohio ‘43

Clea Newman in Cleveland, July 
2018, speaking about her father’s 

impact

Philanthrophy
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Clea Newman with Executive Office staffers, National Officers, and 
alumni volunteers

Undergraduate volunteers at Boggy Creek Camp in Florida

Upsilon chapter at Nebraska Wesleyan hosts a SeriousFun-
A-Thon 

and work as seasonal personnel at camps across the 
United States. 
 
 As part of our mission to provide SeriousFun 
camps with as much support as we can, Phi Kappa Tau 
offers a $300 travel stipend to help any member cover 
the costs of getting to camp. These stipends are available to 
any member and can be recieved for annually. 

 It is our pleasure to provide manpower and funds 
to SeriousFun so that we can not only affect the lives 
of thousands of children, but also to spark the spirit of 
philanthropy among our members. 
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National Programs
 As a part of our efforts to turn Men of Character into Men of Distinction, Phi Kappa 
Tau offers a series of National Programs to foster leadership, service, and communication skills 
among our members. We believe these programs give young men the best opportunity to 
further their personal development and prepare for leadership roles the rest of their lives. 

Offered	annually	to	newly-elected	chapter	Presidents,	Presidents	Academy	gives	brothers	
a deeper understanding of the responsibilities of chapter leadership. Participants learn to 
effectively host chapter meetings, lead an effective Executive Council, create constructive 
relationships beyond the Resident Council, and take positive action during challenging times. 
Participants also create connections with chapter and Fraternity leaders, enhance their 
communication skills, and leave with a strategic plan for positive change in the chapter.

Leadership Academy is our premier, individualized, leadership development program for 
rising	Phi	Kappa	Tau	leaders.	This	four-day	program	is	offered	in	three	sessions	of	40-60	
students at camps across the country. Participants create connections with other young 
leaders while identifying their own skills, leadership style, and learning how to use their core 
values as leaders.

Regional	Conferences	are	a	one-day	leadership	development	and	officer	training	program	
offered	across	our	nine	geographic	regions.	One	aspect	of	Regional	Conferences	focuses	
on recruitment by training members on the best ways to recruit and retain new members. 
Additionally, Regional Conferences focus on prevention & wellness initiatives by working 
with members on prevention programs and teaching them how to make good decisions 
in today’s college enviroment. Regional Conferences also allow members to network and 
collaborate with local alumni volunteers. 

Offered	throughout	the	year,	the	Building	Men	of	Character	Retreat	(BMC)	is	a	two-day	
chapter-focused program which culminates in the development of a chapter vision and 
a plan of action for positive change. After participating in this program full of engaging 
activities, chapter members gain a deeper and greater understanding of Phi Kappa Tau values 
in order to develop leadership, enhance communication, emphasize chapter identity, and 
strengthen the bonds of brotherhood.

Volunteer	Development	Institute	(VDI),	is	a	three-day	program	designed	for	alumni	
volunteers who work directly with chapters. It is focused on how to work with today’s 
college students, as well as providing the volunteers with an intensive understanding 
of the national organization and all related policies. Participants leave with increased 
confidence	and	an	understanding	of	how	to	advise	a	chapter,	as	well	as	provide	support	
to undergraduate students.
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Focus on 

Wellness
 At our 2016 National Convention, Phi Kappa Tau 
recognized the need for a philosophical shift among fraternities 
regarding some tough topics. We realized it was not enough to 
just manage risk – we needed to prevent it. 
 
 Our Director of Health & Wellness, Jessica Schauble, has 
since developed a series of programs based on areas where we 
would like to see improvement. The first step in this process was 
the announcement of our partnership with EverFi, Inc. in 2016. 
EverFi, Inc., offers evidence-based alcohol and safety education 
through GreekLifeEdu. We require 100% of newly associated 
members to participate in the EverFi, Inc. educational courses 
and they must obtain a minimum score of 80% to pass. If these 
criteria are not met, members may have consequences such as 
social probation or ineligibility of scholarships and awards. “We 
believe strongly in the value that a positive fraternity experience 
has on a young man’s growth and development,” Phi Kappa Tau 
Chief Operating Officer, Travis Robinson, Eastern Kentucky ’98, 
says. “Phi Kappa Tau members need to be educated, aware, and 
empowered. Our partnership with EverFi helps us accomplish all 
three.” 

 In the spring of 2019, Phi Kappa Tau plans to expand this program by providing chapters with their EverFi 
data so they can build custom prevention plans around their personalized data points.  A pilot program for this was 
launched in fall of 2018, with much success. This will provide chapters with unique educational opportunities, such as the 
opportunity to bring in speakers and create their own programs to educate and increase awareness. 

 Additionally, beginning with the fall 2018 semester, Phi Kappa Tau has launched monthly wellness themes, created 
with our members’ needs in mind. This began in August with a social media campaign to shed light on “The First Six 
Weeks” – a time on campus when sexual assault numbers spike – and continued with September’s “Hazing Prevention 
Week.” We look forward to continuing this program for the next eight months. 

 Phi Kappa Tau is committed to providing our members a fun, positive, and safe fraternity experience. We are 
pleased to say that our philosophical shift from “risk management” to “prevention and wellness” has been hugely 
successful; every day we see our members making smarter and safer decisions. We believe that transitioning to a 
proactive culture has further entrusted members of Phi Kappa Tau to uphold the fraternal values of our organization. 

11



12

 Phi Kappa Tau began as an expansion - it’s who we are. Over 100 years later, 
growth remains a critical part of our strategic plan. Today, we are committed to 
responsible growth. We seek out campuses with ambitious, passionate students who 
are looking to make a difference in their own lives, as well as their community. We 
want students who are eager to be involved in building something great. We also 
look for campuses with a shared goal and vision for their community, then we work 
together to achieve that goal. 

Expansion, like Phi Kappa Tau itself, is diverse and ever-changing. Because no two 
colleges, students, or university staff members are the same, we customize each 

expansion project to suit the unique needs of the project. 

The Expansion Journey 

A common denominator of successful chapters is a strong advisory team. Our 
advisor teams, called the Board of Governors, are comprised of Phi Kappa Tau 
alumni, as well as alumni from other Greek organizations, professors, university 
professionals, and other friends of Phi Tau. The positions within a Board of Governors 
are specialized by operational area of the fraternity – chairman, chapter advisor, 
financial advisor, etc. Their primary job is to make sure the colony is adequately 
supported. More information on the Board of Governors structure can be found on 
pages 20-21.
 We prioritize the existence of a Board of Governors well before the colony 
is created. Once we have been approved by a campus for expansion, we reach out 
to these individuals to gauge interest in helping Phi Tau. We work diligently to ensure 
that the Board of Governors infrastructure is in place and is at a high operational 
level before we begin recruiting undergraduates. 

Campus 
Selection

Advisory 
Team 

Formation
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 Once we have a group of young men, eager to begin their lives as 
Phi Taus, we begin our onboarding education. This education process, called 
“Framework Retreat,” is a three-day program where new colony members 
come up with a vision statement to decide what type of culture they want 
to form and who they want to be on campus. From here, the new colony 
members and their retreat leader will do some strategic planning on how to 
match their vision with the requirements to gain a charter. 
 This is also when they’re introduced to their Board of Governors. 
Once goals have been established and advisors are set in place, colony 
members begin the “Mark of Distinction” program – our new member 
education initiative that includes a focus on prevention & wellness through 
GreekLifeEdu, officer training, and clear expectations about what it means to 
be a chartered organization. 

 Four to six weeks before our Recruiters arrive on any campus, we 
begin outreach through the local community via social media, pre-site visits, 
and networking with university professionals. We create a new member pool 
by getting referrals from other student organizations like sororities, honors 
societies, sports teams, and ROTC. One of our main goals is to make a strong 
connection with the institution and we utilize other established groups to help 
us achieve that. 
 Once this is done, a minimum of two Recruiters arrive on campus to 
begin a values-based recruitment process. Phi Kappa Tau does not just look 
for potential members who are in the right place at the right time – we want 
members who are passionate, caring members of their community. Most 
importantly we want young men who are in it for the right reasons. As this 
phase comes to a close and we recruit enough men to sustain a colony, initial 
leadership is determined and installed. The new Presidents, Vice Presidents, 
Treasurers, and other leaders have immediate access to our leadership 
opportunities and will attend at least one National Program within the first six 
months of membership.  

  The end of our time on campus culminates with a colonization 
ceremony, which marks the beginning of a rewarding journey towards 
chartering and lasting chapter success.  After the departure of our Recruiters, 
we put new colony members in contact with an experienced staff member, our 
Associate Director of Chapter Services. This professional serves as a point of 
support to help set goals and strategize on how best to achieve them. Once 
a colony becomes a chapter, support is transitioned to a Success Manager, 
another dedicated staff member trained to handle the needs of fully-fledged 
chapters. Throughout the colony or chapter’s existence, we provide constant 
follow-up, both onsite and remote.

Project 
Preparation 
& Execution

Continued 
Colony 
Support

Undergraduate 
Education
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Phi Kappa Tau 
by the Numbers

The following numbers represent who and 
what we are as an organization. Phi Kappa 
Tau continues to offer outstanding leadership 
opportunities and provide service to the greater 
good by transforming Men of Character into Men 
of Distinction 
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A Shaky Beginning
 Growing up in suburban Tennessee and attending 
an elite high school, Brandon had several options for 
higher education. With many of his high school classmates 
going to the University of Tennessee-Knoxville, Brandon 
viewed attending Middle Tennessee State University as 
an opportunity to branch out and try something new in 
Murfreesboro. In many ways, Brandon’s first semester was 
typical. He joined the school spirit club known as the “Blue 
Zoo,” went to university sponsored events, lived on campus, 
and achieved a 3.75 GPA. Overall, Brandon had very little to 
complain about for his first semester. 
 But things began to change as he entered his second 
semester and was introduced to a new circle of friends. 
“Unfortunately, because of some personal 
issues, I did get wrapped up with some stuff 
‘off-campus’ that sort of derailed me,” Brandon 
said, reflecting on his first year at MTSU. Soon, Brandon’s 
on-campus involvement diminished, as did his academic 
success. By the end of his second semester, his GPA had 
fallen to a 1.8 and he was at risk of losing his academic 
scholarships. This cycle continued into his sophomore 
year, where Brandon earned a similar GPA, resulting in a 
loss of funding. He had no choice but to reduce his credit 
hours and commute from his parents’ home in Nashville. 
“I really understood the commuter struggle. 
All my money would go to school, which was 
certainly a humbling experience.” Soon enough, 
Brandon began to pull his college career back together. 
Commuting and working left him little time or energy to 

stray from his studies and, after two semesters of this 
cycle, he had stabilized his GPA enough to move back 
on campus and enroll in a full-time course load again. 
He even became involved in a campus awareness group 
known as SEA, Students for Enviromental Action.

 Enter Phi Tau. 

Recruitment
 As a part of Phi Kappa Tau’s strategic expansion 
plan, colonization was already slated to begin at Middle 
Tennessee in the latter half of 2013. The expansion 
process got off to a good start due to a transfer 
brother from Beta Chi chapter at the University of 
Southern Illinois-Carbondale. 
 It was at a tabling event Phi Kappa Tau caught 
Brandon’s attention. “I was actually at a table 
for SEA and I noticed a table to the side of 
us with this guy standing in a suit and the 
sign that just said, ‘What is a gentleman?’ I 
literally walk up to them and say, ‘What’s 
going on here?’ I fill a form out, they ask 
some questions, and, lo and behold, it was a 
National Recruiter for Phi Tau. Funny thing 
about it, if I had known it was a fraternity I 
certainly wouldn’t have gone to the table.” 
 From that point forward, Brandon was sold. 
“I was hooked on the idea of ‘What is a 
gentleman?’ as I was in the middle of this 
process to be a better person. That was the 
initial appeal to me, as well as the ability 
to become a leader and to be trained to 
motivate people.” With his feet firmly underneath 
him again, Brandon found that he was primed and ready 
to take a leadership role in Phi Kappa Tau’s newest 
colony, but what he didn’t know was how big of an 
undertaking it would be. 
 Despite a strong recruitment effort, Zeta 
Lambda colonized late 2013 with just 10 members. 
With a number so small, every member must take a 
leadership role in the organization, so Brandon jumped 
on as membership orientation officer. Once a few more

Where 
Eagerness 

Meets 
Opportunity: 

 

An interview with Zeta Lambda 
founding father, Brandon Lewis

Signing the Zeta Lambda charter in 2015
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members got their finances in order, the number spiked 
to 17, but there was still something missing. “So, the 
next semester, spring 2014, was the first 
full semester that we had, and it was a little 
rough… We kind of got left to our own devices 
and had to decide a path for ourselves.” With no 
local tradition and little understanding of how to operate 
a fraternity, the men were forced to become creative and 
think differently about how they were going to define 
themselves on campus. “Because we didn’t have 
any other way of thinking about this whole 
fraternity thing, we had to think outside the 
box,” said Brandon. 

The Turning Point 
 A few months after colonization, the newly 
established group at MTSU was still struggling to find its 
path. Lack of direction was pervasive within the attitudes 
of the brothers and it seemed that without proper 
guidance, the colony was going to end their first semester 
without having done much at all. “I wasn’t even sure 
I was going to stick with this thing, because 
we weren’t paying money and we hadn’t done 
anything.” 
 Then the colony heard about Kappa Delta 
Serenades. The competition was a singing contest judged 
by the women of Kappa Delta as a part of a week-long 
philanthropic event. Several motivated brothers, including 
Brandon, leaped at the opportunity. Despite some 
skepticism, the brothers poured hours into preparing for 
this event. They put all their energy into making this singing 
competition the hallmark of their semester, crafting their 
routine day-in and day-out until perfection was achieved. 
After many arduous practices – and much to everyone’s 
surprise – they won. 
 The colony quickly followed the first victory 
with another as the “People’s Choice” at a wing eating 
competition. “That, combined with the serenade, 
was kind of when we were like, ‘Oh, this is 
actually a thing.” 
 From that point forward, the colony realized they 
had the ability to do whatever they put their minds to. 
Fresh off their recent successes, they jumped on the next 
activity, a philanthropic event of their own known as “Phi 
Tau Photo Frenzy,” an Instagram competition in which 
community members were encouraged to find brothers 
and tag them in photos to enter for a chance to win 
concert tickets.
 Now a familiar face on campus, alongside their 
newfound confidence, the colony ended the spring 2014 
semester with roughly 23 members, only to double that 
the following semester. “We really hit the ground 
running. We gave bids to about 24 guys and 23 
ended up accepting. Every single one of the 

Brandon with Michael Lukins, Washington ‘08, center, the recruiter 
sent to form the Zeta Lambda colony and current-recruiter Colton 

Anderson, Middle Tennessee ‘15

Volunteering at SeriousFun’s Roundup River Ranch in Colorado 

Brandon with his Success Managers, Alex Haller, Middle Tennessee ‘16, 
left, and Jacob Breese, Truman State ‘15
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brothers had the drive to be successful, we had 
so much unity at that time.” With the manpower to 
succeed and the drive to work through their problems, the 
colony quickly gained their footing and began to operate as an 
integral part of their campus community. Soon they achieved 
their chartering requirements. They moved through the next 
year quickly, establishing traditions and carving their niche at 
MTSU. 

Back to Brandon 
 “I was never really a social butterfly by any 
means, but it really forced me out of my shell 
and made me get more involved,” Brandon said. 
“I genuinely knew how to overcome adversity 
because that’s what we had to do for three 
months. I obviously got better at school; the 
semester I joined Phi Tau I made a 3.5 and then 
a 3.2. It really made me care more about MTSU 
as a whole.” The colony experience provided the context 
Brandon needed to be successful; a chance encounter at a 
tabling event had completely transformed him. 
 “I wanted to do more and more, and 
the reason was because I wanted the colony 
to succeed, I wanted to be a part of something 
bigger.” Brandon’s grades increased, his involvement 
increased, and ultimately his overall well-being. After his 
graduation, Brandon accepted a position at the Phi Kappa Tau 
Executive Offices as a Success Manager. Now a little over two 
years later, he has been promoted to Associate Director of 
Chapter Services. “Being a colony man for Phi Kappa 
Tau opened the door to everything else,” he 
concluded.  
 Brandon Lewis is proof of the power that a fraternity 
can have in a young man’s life. Building and working towards 
chartering was a transformative experience and the lessons 
learned have already made a mark on the rest of his life. 

With Nick Popejoy, Old Dominion ‘11, at Roundup River Ranch 

Brandon and his father, both MTSU alumni 

At the 63rd National Convention in Cleveland with the Maxwell 
Award Winning Upsilon Chapter
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CHARTERING REQUIRMENTS

 The following are requirements for a colony to become a chapter. Our goal is to create 
groups that are going to challenge the community in a positive manner. In order to do so, we 
set high expectations for our colonies. The minimum requirements that have been set forth 
represent what we expect from new chapters. 

These expectations include but are not limited to the following:
• Recruit and retain individuals for the colony 
• Create opportunities for continued education through personal and professional 

development workshops
• Maintain a high level of scholastic achievement by sustaining a 3.0 colony GPA 
• Membership involvement, not only with Phi Kappa Tau, but campus and community 
• Host events and provide updates to parents, alumni, and any interested campus personnel 
• Model the way for community with zero conduct violations 

 The mission of Phi Kappa Tau is to champion a lifelong commitment to learning, 
brotherhood, ethical leadership, and exemplary character. 

 We are dedicated to providing a quality experience by fostering an inclusive environment 
with a zero-tolerance policy on hazing. To create this experience we rely on group and peer 
education through customizable workshops, seminars, and online programming in partnership 
with EverFi. 

For an in depth look at our policy statements please visit: phikappatau.org/expansion.

GENERAL POLICY
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VOLUNTEER ENGAGEMENT

 ANY VOLUNTEERS? There are several factors that go into the making of a healthy 
colony. One of the most integral components is an active advisory team known as a Board 
of Governors. While the bulk of our BOG is comprised of Phi Kappa Tau alumni, and usually 
from the chapter they advise, we recognize the value of diversity at the advising level. In order 
to accomplish that, we invite our alumni peers from sororities, multicultural organizations, 
National Panhellenic fraternities and sororities, and non-Greek members of the community 
to join our Boards of Governors. We believe that anyone with a desire to help build a better 
tomorrow for our fraternal community should be welcomed and encouraged to do so. 

 We believe we need to think more intentionally and creatively as to how we can advise 
young men to make the best decisions for themselves, their chapter, and their community. 
We work to be representative of the community at large and our advisors, as well as our 
undergraduates, should refelect that. 

Alumni volunteers from Cal Poly Pomona in front of the California State House20
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Colony Finances:
• $110 for first semester associates
• $220 per semester for active members
• $240 one-time initiation fee (due at chartering)

What Colony Dues Afford our Members:
• $50,000 in scholarship opportunities
• Monthly coaching calls with a dedicated staff member
• Travel stipends for our year-round leadership and educational programming
• Coverage under our $1,000,000 liability policy
• Local retreats customizable to the needs of the colony

FINANCIAL RESPONSIBLITY

Board of Governors Overview:
Board of Governors Chairman

Financial Advisor
Alumni Relations Advisor

Faculty Advisor
Chapter/Colony	Advisor

Recruitment/Retention	Advisor
Risk	Management	Advisor

Scholarship Advisor
Philanthropy/Service	Advisor

 Our Board of Governors is comprised of the nine primary advisors that you see below. 
No two chapters or colonies are exactly the same and we don’t expect our advisory teams to 
be as such. Our Boards have the ability to add further specialized positions as they see fit, to 
ensure the best experience possible for our undergraduate members. We offer online training 
modules to our new Board members, as well as opportunities to connect with the colony 
leadership and colony Success Manager. Our expectation is for the Board to meet at least ten 
times per calendar year and to stay in communication, not only with the colony, but with the 
Executive Offices team and University Fraternity and Sorority Life Advisor.
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Tim Hudson
Chief Executive Officer

Contact	for :	Board	Management,	Strategy
thudson@phikappatau.org

Travis Robinson
Chief Operating Officer

Contact	for :	Operational	Oversight	
trobinson@phikappatau.org

Darryl Thompson
Associate Director of 

Organizational Growth
Contact	for :	Current	and	Future	

Expansions
dthompson@phikappatau.org

Brandon Lewis
Associate Director of Chapter 

Services
Contact	for :	Success	Manager	Oversight,	

Colony Support
blewis@phikappatau.org

Tristian Conroy
Director of Chapter Services

Contact	for :	Chapter	Services,	Education,	
Membership	Services

tconroy@phikappatau.org

Jess Schauble
Director of Education and Wellness
Contact	for :	Education,	Prevention	and	

Wellness
jschauble@phikappatau.org

Contact Us
The Phi Kappa Tau Executive 
Offices are located in Oxford, 

Ohio. You can reach them with the 
following information: 

For general inquiries please call (513)-523-4193 
or visit phikappatau.org

Alex Haller
Success Manager

Contact	for :	Chapter	Services
ahaller@phikappatau.org

Jacob Breese
Success Manager

Contact	for :	Chapter	Services
jbreese@phikappatau.org

Alex Papke
Recruiter

Contact	for :	Expansion	Needs
apapke@phikappatau.org

Zach Fuller
Recruiter

Contact	for :	Expansion	Execution
zfuller@phikappatau.org

Eli Fowler
Recruiter

Contact	for :	Expansion	Needs
efowler@phikappatau.org

Colton Anderson
Recruiter

Contact	for :	Expansion	Needs
canderson@phikappatau.org

Lilly Steger
Content Strategist

Contact	for :	Communciation	Needs
lsteger@phikappatau.org
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Don’t Just Join. 
Build. 

@PhiKappaTau


